Sacramento Valley Employers\u27 Council and Retail Clerks Union Local 588 by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
5-1-1961 
Sacramento Valley Employers' Council and Retail Clerks Union 
Local 588 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Sacramento Valley Employers' Council and Retail Clerks Union Local 588 
Location 
Sacramento, CA; Yolo, CA; Placer, CA; El Dorado, CA; Amador, CA; Calaveras, CA; Tuolomne, CA; 
Stainslaus, CA 
Effective Date 
5-1-1961 
Expiration Date 
4-30-1964 
Number of Workers 
2800 
Employer 
Sacramento Valley Employers' Council; Food Industry Labor Service, Inc. 
Union 
Retail Clerks Union 
Union Local 
588 
NAICS 
44 
Sector 
P 
Item ID 
6178-010b038f022_01 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/2572 
O C T 2 1 9 6 '
Master Food and Liquor
Agreement
Counties of Sacramento, Yolo, Placer, El Dorado, Amador, 
Calaveras, Tuolumne and Stanislaus
MAY 1, 1961 - APRIL 30. 1964
between
Retail Clerks Union, Local 588
213 I - 28th Street 
Sacramento, California
and
Sacramento Valley Employers' Council 
Food Industry Labor Service, Inc.
National and State Chain Stores and 
Independent Retail Operators
IN D E X
Subject and
SU BJ ECT Paragraph Page
ABSENCE, LEAVE ORS*._____* ............................20 9
ADVANCED A G E ___________________________ 3(h) 2
BARGAINING U N IT _______________________  1(a) 1
BASIC WORK D AY__________________________ 5(a) 2
BASIC WORK WEEK........................................... 5 (b) 2
BEGINNER CLERK__________________________ 6(a) 4
♦BOND ______________________________________ 13 7
BOOK SALESMAN, WORK PROHIBITED. .. 19 9
♦CLASSIFICATION OF EMPLOYEES________  6 4
Beginner Clerics— Less than 2080 hours...... .. 6 (a ) 4
Regular Clerks— 2080 or more hours...............  6(b ) 4
Head Clerks— As defined....................................  6 (d ) 4
Managing Clerks— As defined...................... -  6 (e ) 4
Courtesy Clerks— As defined...... ........................ 6( f )  4
Demonstrators— As defined................................  6 (g )  5
CLERKS WORK CLAUSE-----------------------  1 (b) l
CONDITIONS, NO REDUCTION I N .............21(d) 9
CONTRACT AREA COVERAGE------ ------------- 1(a) l
CONTRACT COMPLIANCE.........................   3(e) 2
♦CONTRACT ENFORCEMENT............................ 19 9
COST OF LIVING........ .........................................  7 (b ) (c )  5
COURTESY CLERK__________________________  6 ( f )  4
DAILY GUARANTEE
Courtesy Clerks....................................................  6( f )  5 5
Employees— 32 hours or more..........................  5 (m )l 3
Employees— Less than 32 hours..................... 5(m)2 3
DEMONSTRATORS...............................................  6(g )  5
DENTAL CARE........................................................16(c) 7
♦DISCHARGE AND DISCRIMINATION
AGAINST EMPLOYEES___________________  4 2
DISCHARGE FOR CAUSE___________________  4(a) 2
DISCHARGE GRIEVANCES........................  4 (e) 2
DISCRIMINATION AGAINST
EMPLOYEES........................................................  4(a) 2
DRIVER-SALESMEN ...........................    1(b) j
DUES, FAILURE TO PAY............................. —  3(g ) 2
EASTER SUNDAY................................................. 11(d) 7
EMPLOYEES, NEW
Hiring Procedure.----------------------------------------  3 (b ) ( c ) (d )  1
Joining the Union__________________________ 3(a) j
Minimum A ge_____________________________  3 (f)  2
Reporting to the Union—.................................... 3 (d ) 2
Wages & Conditions-------------  3 (e) 2
EXPERIENCE IN INDUSTRY........................
FEDERAL WAGE & HOUR LAW .................
FIVE DAY— 40 HR. WK. RECOGNIZED.....
FIRST AID K IT ____________________________
FLOOR COVERING_______________________
♦GENERAL PROVISIONS___________________
GOOD FRIDAY................. .................................
♦GRIEVANCES, BOARD OF ADJUSTMENT
AND ARBITRATION.....................................
♦GROUP INSURANCE........................................
HEAD CLERK............................... .......................
HIRING PROCEDURE_____________________
♦HOLIDAYS _______________________________
HOLIDAY EVES__________________________
HOLIDAY PAY...................................................
HOLIDAY PREMIUM RATE______________
HOLIDAY WEEK_________________________
INDIVIDUAL CONTRACTS.................... .......
INJURY ON THE JOB___________________
JURY DUTY AND COURT
APPEARANCES__________________________
♦LEASE AND CHANGE OF
OWNERSHIP.____________________________
♦LEAVES OF ABSENCE......................................
MANAGERS, SUPERVISORY..........................
MANAGING CLERK..........................................
MEAL PERIODS..................................................
MEALS AND LODGING__________________
♦MILITARY SERVICE......................... ................
MINIMUM AGE___________________________
NIGHT PREMIUM RATE........................... —
•Asterisk indicates Section title.
6(c )
- 5 (b ) 3 
5(b)2
-21  ( i )
-2 1 (c )
-21
- 1 1 (c )
-22
-16
- 6 (d )
::ii(a )(c)(d)
-  5(k) 
H (a ) (b )
-  5(g)
-  5 (c)
- 2 1 ( f )
- 5 (r)
-  5 (q )
4
3
3
10
9
9
7
10
7
4 
1 
6 
3 
6 
3
3 
9
4
15
20
1 (a)
6(e )
- 5(a)
- 2 1 ( g )
-23
- 3 (f)
- 5(i)
7
9
1
4
2
9
10 
2 
3
Subject and
SUBJECT -  Paragraph Page
NOTICE OF T E R M IN A T IO N -
EMPLOYER & EMPLOYEE............................. 4 (b ) (c )  2
NOTICE TO UNION OF DISCHARGES------  4 (d ) 2
OVERTIME RATES— (Regular)................... ...... 5 (d ) ( e )  3
PARTNERSHIPS _____________________________ 1(b) 1 1
PAY PERIOD AND
WAGE STATEMENTS_____________________21(a) 9
PAY ROLL DATA____________________________2 1 (h ) 10
♦PENSIONS................................................................. 17 8
PICKET LINES, RESPECTING............................12(c) 7
♦RECOGNITION AND
CONTRACT COVERAGE................................. 1 1
REGULAR CLERK...............- ................................  6(b ) 4
RELIEF PERIODS_________________________   5(s) 4
RETURNED CHECKS AND
MERCHANDISE BREAKAGE__________  21(e) 9
♦SCHEDULE OF WAGES.......................................  7 5
♦SENIORITY _________________________________ 14 7
SHIFT INTERVAL.......................................   5(1) 3
SHORT HOUR PREMIUM RATE.......................  5 (j) 3
♦SICK LEAVE....................................- ......................1 8 (l)& (2 ) 8
SPLIT SHIFTS PROHIBITED.......................    5(a) 2
♦STORE MEETINGS______________ - ............... .. 9 6
♦STRIKES AND LOCKOUTS............................... 12 7
SUCCESSIVE DAYS OFF....................................   5(b) 2
SUNDAY PREMIUM RATE— ............................  5 (f) 3
♦TERM OF AGREEMENT.......................... 24 10
TRANSFER OF EMPLOYEES.............................  4 (g ) 2
UNIFORMS ____________________________  21(b) 9
♦UNION MEMBERSHIP
AND EMPLOYMENT_____________ __ _____ 3 1
UNION JURISDICTION____________________  1(b) 1
UNION PRINCIPLES............... - ...................... - 4 ( a )  2
UNION RECOGNITION____________________  1 (a) 1
UNION SECURITY____________ _____________  3(a) 1
♦UNION STORE CARD__________ ____________  2 1
♦VACATIONS _______________________________  8
Advance Notice of Schedule._______________  8( f )
Advance Payment__________________________ 8( f )
Continuous Period—............................................  8 (g )
Holiday During Vacation---------------------------  8 (e )
More Favorable Policy to Continue.________  8( j)
Number of Weeks Entitled to----------------------  8(a)l,2&3
Preference of Periods by Seniority..................14
Pro Rata Vacation........................................ ....... 8 (c )
Seniority, Not Affected by Sale or Transfer.... 8(h )
Split Vacations, 3 & 4 Weeks Only...................  8(g )
Time Lost, Counted as Worked------------------- 8(d )
Vacation Pay, Basis of Computing...................... 8(b ) 1,2&3
Vacation Period...................................................  8 (g )
Vacations Waived, Not Permitted...................... 8( i)
♦VISITS TO STORES.............................
WAGES, ALL CLASSIFICATIONS .
♦WORKING HOURS, OVERTIME
AND PREMIUM PAY.....................
Basic Work D ay_________________
Basic W ork Week-------------------------
Daily Guarantee of Hours...............
Emergency Premium Rate.............—
Holiday Eves____________________
Holiday Premium Rate.______ ____
Holiday W eek ....................................
Injury on the Job_________________
Jury Duty and Court Appearances.
Meal Periods---------------------------------
Night Premium Rate_____________
Overtime Rates...................................
Relief Periods____________________
Shift Interval —.................................
Short Hour Premium Rate..............
Split Shifts Prohibited.................... .
Sunday Premium Rate...................... .
Work for Two Employers.............. .
Work in More than One Store........
Work Schedules---------------------------
♦Asterisk indicates Section title.
10
7
5
5(a)
5(b)
5(m )l&2
5(h)
5(k)
5(g)
5(c)
5(r)
5 (q )
5(a)
5(i)
5 (d )& (e) 
5 (s)
5(1)
5 (j)
5(a)
5 (f)
5(o)
5 ( p ) 
5(n)l&2
V^
>C
\ 
C\
CN
^G
NC
\G
\C
\-*
J^
Cs
CN
tfN
C\
0\
V>
*
MASTER FOOD AND LIQUOR AGREEMENT
RETAIL CLERKS UNION, LOCAL NO. 588, A.F.L.-C.I-O.
Counties of Sacramento, Yolo, Placer, El Dorado, Amador, Calaveras, Tuolumne and Stanislaus
THIS AGREEMENT, mutually entered into this........... ..... ...day of........................................ .......... .................., 19........ ,
by and between............................................................................................................................................................................................,
party of the first part, herein referred to as the Employer, and the Retail Clerks’ Union, Local No. 588, with jurisdiction 
over Sacramento, Yolo, Placer, El Dorado, Amador, Calaveras, Tuolumne and Stanislaus Counties, chartered by the Re­
tail Clerks’ International Association, A.F.L.-C.I.O., Party o f  the second part, herein referred to as the Union.
Section 1.
RECOGNITION AND CONTRACT COVERAGE
(a) The Union is hereby recognized as the sole col­
lective bargaining agency for an appropriate unit con­
sisting of all employees working for the Employer within 
the jurisdiction .of the Union (Referred to in the Pre­
amble above), except m eat cu tters , apprentices, and 
other meat department employees.
Store managers who are supervisors within the mean­
ing of Section 2(11) of the National Labor Relations Act, 
as amended, and other persons classified by the Employer 
as supervisors under the law, are specifically excluded 
hereunder and none of the terms of this agreement shall 
be applicable to such supervisors.
(b) All work and services (not defined as supervisory, 
under Section 2(11) N.L.R.A.) connected with or inci­
dental to the handling or selling of all merchandise of­
fered for sale to the public in the Employer’s retail estab­
lishment shall be performed only by employees within 
the appropriate unit as defined in this agreement; except 
such work as may be performed by employees working 
exclusively in the meat department and who are engaged 
in handling, cutting, selling, processing, wrapping, or 
displaying meat, poultry, sausage or fish, fresh, frozen, 
chilled or smoked, in said department; and such work as 
is performed under prevailing practices within the juris­
diction of Local 588 as outlined in sub-section (a) of 
this section at the point of delivery by a driver-salesman 
engaged in servicing the retail markets with merchandise 
directly from the delivery vehicle.
This provision shall be subject to the following addi­
tional conditions:
(1) It is agreed that single owners or bonifide part­
ners with forty percent (40% ) or more interest in the 
business shall be exempt from the provisions of this agree­
ment and there shall be no restrictions on their work. 
Before recognizing any partnership as herein provided, 
the Union may demand proof of said partnership and 
such proof must be sufficient in the judgment of the 
Union and the Employer Association.
(2) The existing practices and policies of the Em­
ployer with respect to the non-supervisory work per­
formed by the overall supervisory store manager in stores 
where the owner is not actively engaged on the premises 
shall continue in effect, and no more non-supervisory 
work as hereinabove defined shall be performed by such 
manager than has customarily been performed in the 
past under such practices or policies.
(3) Employers who elect to designate supervisors in 
their stores who shall be excluded from coverage by this 
agreement, shall keep the Union supplied with an up-
to-date list of the names of such supervisors; provided 
that, if the Employer desires to exclude only the overall 
supervisory manager of each store, a notification to the 
Union of this fact shall satisfy the requirements of this 
sub-section.
(4) This agreement shall not include or apply to any 
existing classifications of employees who have been here­
tofore excluded from contract coverage by the parties.
Section 2.
UhHON STORE CARD
In consideration of the performance of the covenants 
herein contained, the Union agrees to lend Union Store 
Cards to Employers entitled hereto under the rules gov­
erning Union Store Cards set forth in the Constitution 
of the Retail Clerks International Association. Employers 
who are entitled to store cards agree to accept and dis­
play them in a public space in their stores. It is under­
stood that such Union Store Cards are issued by and re­
main the property of the Retail Clerks International As­
sociation, and tbe Employer agrees to surrender said 
Union Store Cards at Union request upon his failure to 
observe the terms of this agreement or the conditions 
under which said Store Cards are issued.
Section 3.
UNION MEMBERSHIP AND EMPLOYMENT
(a) The Employer shall require all employees covered 
by this agreement to, within thirty-one (31) days from 
effective date hereof, or within thirty-one (31) days from 
date of their employment, whichever is later, become 
members of the Union and retain such membership dur­
ing the period of this contract as a condition of continued 
employment subject to the provisions of Section 8 (a) 
3 of the Labor Management Relations Act. For the pur­
pose of this section, the execution date of this agreement 
shall be considered as its effective date.
(b) The Union agrees to keep an up-to-date list of 
unemployed clerks with an accurate record of their ex­
perience, and the Employer agrees to notify the Union 
of vacancies in positions covered by this agreement in 
order that the unemployed clerks on the aforementioned 
list may be provided with a full opportunity to fill such 
vacancy. In filling such vacancies. Employers shall give 
preference to applicants from such list with previous 
employment experience in the industry in the area cov­
ered by this agreement.
(c) Selection by the Union of applicants for referral to 
jobs shall be on a non-discriminatory basis and shall not 
be based on, or in any way affected by, Union member­
ship, By-Laws, rules, regulations, Constitutional provi­
sions, or any other aspect or obligation of Union mem­
bership. The Employer shall retain the right to reject any 
job applicant referred by the Union, provided that such 
rejection is not in violation of this agreement. The parties 
agree to post in places where notices to employees and 
applicants for employment are customarily posted, the 
provision of this section.
Disputes or disagreements arising out of this section 
3 of this agreement shall be referred to the Adjustment 
Board and the arbitration process as provided in section 
22 of this agreement.
(d) With respect to people hired other than from the 
Union’s list, the Employer agrees to request such newly 
hired employees to report to the Union prior to com­
mencing work. The Union agrees that it will accept all 
employees of the Employer into membership in the Union 
on the same terms and conditions generally applicable 
to other members.
(e) The Employer shall be responsible for requiring 
all his employees covered hereby to work under, and live 
up to, all the provisions of this agreement relating to their 
employment, and shall pay new employees the wages 
provided for in this agreement during the period when 
they are not members of the Union.
(f) The Employer agrees to employ no person who is 
under the age of sixteen (16) years, except in emergency 
or unusual cases and then only when permission is grant­
ed by the Union.
(g) The Union agrees to give the Employer seven(7) 
days advance notice of the termination of the member­
ship of any employee for his failure to tender the periodic 
dues uniformly required as a condition of maintaining 
membership.
If an employee fails to tender the initiation fee or the 
periodic dues required as a condition of acquiring or 
retaining membership, the Employer hereby agrees to dis­
charge such employee within seven (7) days after re­
ceiving notice from the Union.
(h) Advanced Age: Advanced age shall under no cir­
cumstances be a basis for the rejection of an otherwise 
qualified applicant for employment, nor shall age be a 
ground for the termination of employment of an other­
wise qualified employee.
Section 4.
DISCHARGE AND DISCRIMINATION AGAINST 
EMPLOYEES
(a) The Employer shall have the right to discharge 
any employee for good cause. Good cause shall mean in­
subordination, dishonesty, improper conduct or incom­
petency.
The Employer shall not discharge or d iscr im in ate  
against any employee for upholding trade union princi­
ples, for serving on a Committee of the Union or any 
organization affiliated therewith, or for failing or refusing 
to purchase stocks, bonds, securities, and/or interest in /or 
of any partnership, corporation and/or company, or for 
failing or refusing to contribute to any charitable cam­
paign. In case of failure to contribute, the employee shall 
not be required to sign any form or statement.
(b) The Employer agrees that all employees of three 
months’ service or more shall be given at least three (3) 
days’ prior notice of layoff or discharge, or the equivalent 
pay, except in cases where the discharge is for insubor­
dination, dishonesty, or improper conduct.
(c) 1. No member of the Union who has been em­
ployed ninety (90) days or longer, shall quit his position 
without giving his Employer three (3) days previous 
notice, except when such quitting of employment has 
been for cause.
2. In the event of the failure of an employee to give 
such notice, the Employer may deposit with the Sacramen­
to Valley Employers Council of Sacramento from any 
pro-rata vacation pay due to the employee, an amount 
equivalent to the employee’s pay for the days of notice 
claimed not to have been given. In case of a dispute the 
Adjustment Board shall determine how much, if any, of 
said deposit shall be paid over to the Employer as penalty 
for failure of the employee to give the required notice 
to the Employer.
(d) Upon severance of employment of any employee, 
the Employer shall notify the Union of such action with­
in forty-eight (48) hours thereafter. I f such severance 
is due to discharge for cause, the Employer agrees to sub­
mit the reasons therefor to the Union upon request.
(e) Grievances relating to discharge or other discipline 
submitted by the Union shall be subject to review by the 
Board of Adjustment hereinafter provided for. In case 
a m em ber is discharged without sufficient cause, such 
member shall be reinstated and the Board of Adjustment 
may order payment for loss of such time of any member 
so discharged. Any grievance relating to this section shall 
be reported to the Union within forty-eight (48) hours, 
and shall be taken up with the Employer by the Union 
within thirty (30) days; otherwise, the right of appeal 
shall be forfeited.
(f) The Employer shall be the sole judge of compe­
tency of any of his employees subject to section 4(a) and 
4 (e) of this agreement.
(g) Transfer of employees to other cities outside of 
the Counties in which they are employed, shall not be 
compulsory, nor shall any employee be penalized for fail­
ure to accept such transfer.
(h) Where in discharge cases final checks are not 
drawn on the premises, the Employer shall have seventy- 
two (72) hours in which to deliver or mail the discharged 
employee’s final pay check.
Section 5.
W ORKING HOURS, OVERTIME AND PREMIUM PAY
(a) Basic Work D ay : Eight (8) hours, worked within 
nine (9) consecutive hours, shall constitute a basic day’s 
work. There shall be one (1) uninterrupted hour off for 
meals. The meal period shall at no time exceed one (1) 
hour and must be given not earlier than three (3) hours 
nor later than five (5) hours from the starting time of the 
employee’s shift. No employee shall be required or per­
mitted to work a split shift.
(b) Basic Work W eek:
1. For all employees, forty (40) hours, consisting of 
five (5) days of eight (8) hours each in a calendar week 
(S u nday through S aturday) shall constitute a basic 
week’s work. In stores operating seven (7) days per week, 
employees shall receive two (2) successive days off with­
in each calendar week. In stores operating not more than 
six (6) days per week, all employees shall receive two
(2) days off within each calendar week and the Em­
ployer agrees to make every effort to give the employees
2
successive days off but reserves the right to designate one 
other day off for each employee in addition to the day 
when the store is closed.
2. T h e  industry recognizes the five-day, forty-hour 
week provision and except for layoffs and individual cut­
backs due to lack of work, acts of God or circumstances 
beyond the control of the Employer, full-time employees 
as of May 1,1961 will be so employed. This section, how­
ever, does not impede in any way the right of the Em­
ployer to use part-time help as needed.
3. In the event the Federal Wage and Hour law is 
applied to retailing, the parties may reopen this section 
as it pertains to the calendar week in order to preserve 
the intended work week and rates pertaining thereto.
(c) H olid ay  Work W eek: Thirty-two (32) hours, 
consisting of four (4) eight (8) hour days, exclusive of 
the holiday, shall constitute a week’s work in any week 
in which the holiday falls. At least two (2) of the em­
ployee’s days off shall be successive in stores operating six 
(6) or more days in a holiday week.
(d) Regular Overtime Rate: For all employees, all 
time worked in excess of the basic work day may be 
worked only when permission is granted through the 
office of the Union (emergency excepted) and all such 
time including emergency work shall be paid for at the 
rate of time and one-half the employee’s regular straight 
time rate of pay.
(e) For all employees, all time worked on the sixth 
(6th) day worked in a regular calendar week, or on the 
fifth (5th) day worked in a holiday week exclusive of the 
holiday, shall be paid for at the rate of time and one- 
half the employee’s regular straight time rate of pay. It 
is further agreed that during the life of this agreement 
there shall be no restriction on employees working on the 
days referred to in this sub-section.
(f) Sunday Premium Rate: Employees working on 
Sunday shall be paid at one and one-half (I/ 2 ) the em­
ployee’s regular rate of pay.
(g) Holiday Premium Rate: All employees working 
on Holidays as designated in this agreement, must be 
paid at double their regular straight time rate of pay in 
addition to their regular holiday pay.
(h) Emergency Premium Rate: In emergency cases 
when employees are required to work on the seventh 
(7th) day worked in a regular calendar week, or on the 
sixth (6th) day worked in a holiday week, exclusive of 
the holiday, they shall be paid at the rate of double their 
regular straight time rate of pay. It is agreed, however, 
that work on such days may be performed only in cases 
of extrem e emergency and only when permission is 
granted through the office of the Union. It is further 
agreed that no employee shall be required or permitted 
to work in excess of eight (8) hours on any overtime or 
premium day.
(i) Night Premium Rate: All employees except Cour­
tesy Clerks working between the hours of 7:00 P.M. and 
8:00 A.M. shall be paid Fifty Cents (50c) per hour in 
addition to their regular rate of pay for the day. The 
night premium rate for Courtesy Clerks working be­
tween the hours of 7:00 P.M. and 8 :00 A.M. shall be 
Twenty-Five Cents (25c) per hour in addition to their 
regular rate of pay for the day. The night premium rates
referred to herein shall be paid up to a maximum of 
Two Dollars ($2.00) per shift. It is further agreed that 
for any work performed in excess of fifteen (15) minutes 
but less than one-half (J/2) hour a premium for one- 
half (J/2) hour shall be paid and for any work performed 
in excess of one-half ( / 2) hour but less than one (1) 
hour a premium for a full hour shall be paid.
(j) Short Hour Premium Rate: All employees who 
are hired or scheduled to work less than forty (40) hours 
in a calendar week shall be paid ten (10) cents per hour 
in addition to the regular rate provided for their classi­
fication.
(k) H olid a y  Eves: The Employer agrees that no 
employee or other person except those exempt from the 
provisions of this agreement under section 1 (b) 1 shall 
be required or permitted to work after 7 :00 P.M. on the 
night preceding Christmas Day or New Year’s Day, ex­
cept as provided in sub-section (n )2  of this section.
(1) Shift Interval: At least ten hours shall elapse be­
tween the termination of the shift of an employee and 
the commencement of his next shift.
(m) Daily Guarantee:
1. All employees who work thirty-two (32) or more 
hours in a calendar week, when ordered to and do re­
port for work and remain available for work shall re­
ceive a full day’s pay based on the established rate of 
pay for that day.
2. All employees who work less than thirty-two (32) 
hours in a calendar week, when ordered to and do report 
for work and remain available for work, shall receive at 
least four (4) hours pay based on the established rate of 
pay for that day. Where school law conflicts with the 
four (4) hour daily guarantee on a school day, such em­
ployee shall be scheduled for not less than three (3) 
hours on such days. It is further agreed that students 
shall not replace non-student employees. All part-time 
employees shall be covered by all other provisions of this 
agreement.
(n) Work Schedules:
1. The Employer agrees to keep posted in each store 
a weekly schedule of the working hours for all employees. 
Such schedule shall show the full or last name of each 
employee, the classification, starting  time, meal time, 
quitting time and days off. It is further agreed that any 
change in this schedule must be made and the employee 
so notified not later than early Friday morning of the 
week preceding the week in which the change is to be­
come effective (em erg en cy  excepted). Such schedule 
shall be posted on the Bulletin Board or at a place where 
all employees and representatives of the Union may ob­
serve same.
2. Time worked by employees on the last shift during 
the period the store is open for business, for the purpose 
of serving customers in the store at the closing hour or 
performing other miscellaneous duties necessary in con­
nection with the closing of the store, shall be properly 
scheduled in their straight time shift.
(o) Two Employers: The Employer agrees that no 
employee working on five (5) days in a calendar week, 
shall be permitted to work for another Employer in the 
same industry, on his days off or in the case of part-time 
employees, in excess of a combined total for both Em­
3
ployers of eight (8) hours in any one day, unless paid at 
the overtime rate provided in the agreement. It is under­
stood, however, that the overtime rate shall not be in 
effect until after the Union notifies the Employer that 
the employee in question is an employee of another Em­
ployer in the industry.
(p) Any employee who is required by the Employer 
to perform his or her duties in more than one store in any 
one day, shall be paid transportation expense on the 
basis of eight cents (8c) per mile; and all time con­
sumed by said employee in going from one store to the 
other shall be considered as, and paid for as part of the 
day’s work; and the lunch hour shall not be interfered 
with.
(q) Jury Duty or Court Appearances: Employees re­
quired to perform jury duty or to appear in Court or 
the Police Department on behalf of their Employer, shall 
receive their regular straight time pay during such jury 
duty or such appearances, less jury pay or witness fees re­
ceived. Notwithstanding the provisions of section 5 (n ), 
the Employer may reschedule an employee performing 
jury duty or making such appearances as referred to 
above, during store operating hours, so as to avoid or 
minimize payment of wages for such periods of jury 
duty or appearances. If an employee appears in Court 
or the Police Department on behalf of the Employer on 
his days off, he shall receive his basic straight time rate 
of pay for the time spent in making such appearance; 
but such time shall not be considered as part of the work 
week under the terms of this agreement.
(r) Injury on the Job: Where an employee is injured 
on the job there shall be no deduction from the-em­
ployee’s basic straight time pay for the day in which the 
employee was injured and reported for medical care.
(s) Relief Periods: No employee shall be denied the 
right to necessary or required relief. The Employer will 
comply with all state laws and regulations thereunder 
pertaining to relief or rest periods.
Section 6.
CLASSIFICATION OF EMPLOYEES
Classification of employees shall be as follows:
Beginner Clerks, Regular Clerks, Head Clerks, Man­
aging Clerks, and Courtesy Clerks, as defined below:
(a) Beginner Clerk: A Beginner Clerks is one who has 
had less than twelve (12) months’ (2080 hours) exper­
ience in the industry. Each store shall be entitled to one 
Beginner Clerk but not more than one for every three 
Regular Clerks, provided that this ratio shall be inopera­
tive if satisfactory experienced clerks are not available.
(b) Regular Clerk: A  Regular Clerk is one who has 
had twelve (12) months’ (2080 hours) or more exper­
ience in the industry.
(c) Experience in Industry: Experience in the food 
industry within the preceding five (5) years shall be given 
full credit. Experience in the food industry gained earlier 
than the preceding five (5) years but within the preced­
ing ten (10) years shall be given 50% credit up to and 
including 1040 hours for purposes of classifications and 
wage rates. Experience in the food industry gained prior 
to the preceding ten (10) years is not required to be 
credited.
(d) Head Clerk: A Head Clerk is a non-supervisory 
employee who in a d d it io n  to his duties as a Regular 
Clerk, performs one or more of the following duties:
1. Conducts the operation of the store in the tempo­
rary absen ce  of the Supervisory Store Manager, 
Managing Clerk or owner, or is responsible for the 
opening or closing of a store.
2. Is in charge of the produce department, section or 
area.
3. Has the authority and responsibility of buying or 
selecting merchandise for a department, section or 
area, or directs other employees in the performance 
of their duties in such department, section or area.
It is understood that the Employer may so arrange the 
employee’s duties and work shifts in order that the num­
ber of Head Clerks may be minimized, and further that 
the mere occasional or incidental performance of any of 
the Head Clerk’s duties shall not be construed as a basis 
for classifying any employee as Head Clerk. It is agreed, 
however, that in the absence of the Supervisory Store 
Manager, Managing Clerk or the owner, there shall be 
at least one (1) Head Clerk on the job at all times.
When a clerk, who is not normally classified and paid 
as a Head Clerk on a weekly basis, performs the duties 
of a Head Clerk on a day in which either the regular 
Head Clerk, Supervisory Manager, Managing Clerk or 
owner is absent, he shall receive the Head Clerk’s rate of 
pay for the day.
(e) Managing Clerk: A Managing Clerk is a non- 
supervisory employee who has charge of and general 
supervision over not more than one store, or attends to 
and is responsible for the proper collection of the cash 
and receipts, or the ordering of merchandise at the said 
store. Every store shall have a Managing Clerk at all 
times unless the Employer or a supervisor within the 
meaning of the National Labor Relations Act, as amend­
ed, is actively engaged on the premises performing the 
work of a Managing Clerk. In the event the Employer or 
Supervisor is absent from the store for more than one 
day in a week, a clerk shall receive the wage scale of a 
Managing Clerk for said work.
(f) Courtesy Clerk: 1. A Courtesy Clerk is one whose 
duties consist of the tidy up work around the checkstands 
and in the' area between the checkstands and the cus­
tomers’ entrances to the markets. Courtesy Clerks may 
keep the checkstands stocked with supplies, such supplies 
not to include merchandise offered for sale. Courtesy 
Clerks may handle merchandise after it becomes the 
property of the customer. Courtesy Clerks may collect 
and line up push carts or baskets from the parking lot 
and return them to the market, and may keep that area 
orderly and free from refuse. Courtesy Clerks may carry 
empty bottles to a collection point located in the front 
part of the store and refuse to a point of disposal located 
outside the store.
2. The Employer agrees that employees working under 
this classification will not be required nor permitted to 
perform any duties other than those set forth above.
3. In the event of a violation, the Union shall submit 
to the Employer involved a warning in writing and in the 
event of a second violation in the same store, the Union 
shall have the right to restrict the use of Courtesy Clerks 
in said store.
4. Courtesy Clerks shall wear the indentification badge 
supplied by the Union upon their person at all times. 
Failure to wear this identification may be considered a 
violation of this section.
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hours work on Saturdays and two (2) hours work on any 
other day, or pay in lieu thereof.
6. Employees under this classification shall not be eli­
gible for the four (4) hour guarantee and part-time short 
hour premium as provided under section 5 (m ), 2 and
5(j).
7. Employment of Courtesy Clerks shall be limited 
to a ratio of not more than one (1) Courtesy Clerk to 
each three (3) full time clerks covered by this agreement 
employed in each store.
(g) Demonstrators:
1. A Demonstrator who is on the payroll of the Em­
ployer, party to this agreement, and performing work as
a Demonstrator in the store or on the Employer’s premises 
shall be paid the rate of pay applicable to the Regular 
Clerk’s classification and shall be covered by all other 
provisions of this agreement.
2. A Demonstrator who is on the payroll of manufac­
turers or wholesale suppliers and not directly employed 
by the Employer, party to this agreement, shall neverthe­
less be deemed to be a part of the collective bargaining 
unit and may perform work as a Demonstrator in the 
store or on the Employer’s premises, subject to payment 
of the Regular Clerk’s rate of pay, and under other con­
ditions especially applicable to Demonstrators by mutual 
agreement between the parties.
4 }
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Section 7. 
SCHEDULE OF W AGES
(a) The following scale of minimum wages shall be maintained by the parties hereto during the period of this agree­
ment; and, the Employer shall pay wages weekly on designated pay days in compliance therewith:
c
EFFECTIVE APRIL 30, 1961 ♦EFFECTIVE APRIL 29, 1962 ♦EFFECTIVE APRIL 28, 1963
CLASSIFICATIONS
Basic
Weekly
Rates
H OU RLY RATES Basic
Weekly
Rates
H OU RLY RATES Basic
Weekly
Rates
HOU RLY RATES
Straight
Time
Reg. O. T. 
and Sun.
Straight
Time
Reg. O. T. 
and Sun.
Straight
Time
Reg. O. T. 
and Sun.
B E G I N N E R  C L E R K
1st 6  M o n th s $  9 4 .6 0 $ 2 ,3 6 5 $ 3 ,5 4 8 $  9 8 .6 0 $ 2 ,4 6 5 $ 3 ,6 9 8 $ 1 0 1 .6 0 $ 2 .5 4 $ 3 .81
(le s s  th a n  1 04 0  h r s .)
2 n d  6  M o n th s 1 0 3 .1 0 2 .5 7 8 3 .8 6 7 1 0 7 .1 0 2 .6 7 8 4 .0 1 7 1 1 0 .1 0 2 .7 5 3 4 .1 3
(1 0 4 0  to  2 0 8 0  h rs .)
R E G U L A R  C L E R K 1 1 0 .6 0 2 .7 6 5 4 .1 4 8 1 1 4 .6 0 2 .8 6 5 4 .2 9 8 1 1 7 .6 0 2 .9 4 4 .41
(2 0 8 0  hrs. or  m o r e )
H E A D  C L E R K 1 1 8 .1 0 2 .9 5 3 4 .4 2 9 1 2 2 .1 0 3 .0 5 3 4 .5 7 9 1 2 5 .1 0 3 .1 2 8 4 .6 9 2
(a s  d e f in e d )
M A N A G I N G  C L E R K 1 3 8 .1 0 3 .4 5 3 5 .1 7 9 1 4 2 .1 0 3 .5 5 3 5 .3 2 9 1 4 5 .1 0 3 .6 2 8 5 .4 4 2
(a s  d e f in e d )
S.-----------------------
C O U R T E S Y  C L E R K ) 6 2 .0 0 1.55 2 .3 2 5 6 4 .0 0 1 .60 2 .4 0 6 6 .0 0 1.65 2 .4 7 5  ^
(a s  d e f in e d )  ^
s
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(b) *The straight-time hourly rate of all employees
except Courtesy Clerks, shall be adjusted April 29, 1962 
and April 28, 1963 for changes in the Cost of Living 
based upon the latest available B.L.S. Consumer Price 
Index (all items) for San Francisco, on January 1st pre­
ceding each such date as compared to the Index figure 
of 135.5. An upward adjustment of lc  for each 0.5 point 
change above the Index figure of 135.5 shall be made as 
shown in the schedule set forth below. " D 6 - £
(c) Scheduled Cost of Living Changes:
Consumer Price Index 
for San Francisco
Adjustment 
Cents Per Hour
135.5- 135.9 ..........     0c
136.0- 136.4 ............................................    lc
136.5- 136.9 .................................................... 2c
13.7.0- 137.4 ..............      3c
137.5- 137.9 ...........................................................  4c
138.0- 138.4 ....................    5c
138.5- 138.9 ...      6c.
139.0- 139.4 ..................    7c
139.5- 139.9 .....................  .... 8c
140.0- 140.4 ..................   9c
140.5- 140.9 .................... .. 10c
et cetera.
Section 8.
VACATIONS
(a) 1. All employees after service with the same Em­
ployer of twelve (12) consecutive months shall receive 
two (2) weeks’ vacation with pay.
2. All employees after service with the same Em­
ployer of five (5) consecutive years shall receive three
(3) weeks’ vacation with pay.
3. Effective January 1, 1962. All employees after 
service with the same Employer of fifteen (15) consecu­
tive years shall receive four (4) weeks vacation with pay.
(b) 1. The vacation pay due an employee shall be 
computed by multiplying the employee’s average weekly 
hours during his twelve (12) month qualifying period by 
his hourly rate at the time he takes his vacation or his 
current weekly pay whichever is greater. This provision 
shall not be operative after December 31, 1961.
2. Effective January 1, 1962. Vacation pay for 
employees who have averaged thirty-two (32) or more 
hours per week in the twenty-six (26) weeks immediately 
preceding the taking of the vacation, shall be computed 
by taking the employee’s gross earnings (excluding bon­
CA
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uses) for that period, divided by 26 to get one week’s pay. 
The one week’s pay shall then be multiplied by the num­
ber of weeks of vacation to which the employee is en­
titled.
3. Vacation pay for employees who have aver­
aged less than thirty-two (32) hours per week in the 
twenty-six (26) weeks immediately preceding the taking 
of the vacation, shall be computed by taking the em­
ployee’s gross earnings (excluding bonuses) for the fifty- 
two (52) weeks immediately preceding the taking of the 
vacation, divided by 52 to get one week’s pay. The one 
week’s pay shall then be multiplied by the number of 
weeks of vacation to which the employee is entitled.
(c) 1. If an employee’s employment is terminated for 
any reason after he has been employed for six (6) months, 
he shall be entitled to his prorated earned vacation pay.
2. No em p loy ee  shall be entitled to pro-ration 
based on three (3) weeks’ of vacation until he has com­
pleted his fifth consecutive year with the same Employer.
(d) Time lost from employment due to leave of ab­
sence, sickness, or other emergency up to thirty (30) 
days shall be considered time worked for the purpose of 
determining the length of employment and the vacation 
anniversary date. An employee may be required to make 
up time lost in excess of thirty (30) days before being 
eligible for vacation.
(e) It is agreed that if a holiday named under section 
11 of this agreement falls within the vacation period .of 
an employee, an additional day off shall be added to the 
vacation period with full pay therefor or the employee 
shall be paid one additional day’s pay in lieu thereof.
(f) A ll employees m ust be notified of the time of 
their scheduled vacations at least thirty (30) days in ad­
vance thereof subject to section 14 herein and shall re­
ceive their v a ca tio n  pay in advance. The Employer 
agrees to post the available vacation dates by March 1st 
of each year so that employees will be better able to select 
their vacation periods.
(g) Vacations shall be granted between April 1st and 
November 1st, the exact time to be fixed by the Employer 
to suit the requirements o f his business, subject to section 
14 of this agreement. Vacations may not be scheduled for 
any other time except by mutual agreement between the 
Employee, Employer and the Union. Vacations shall pot 
be accumulative from one year to another and must be 
taken in one continuous period, provided however, th'at 
with respect to employees entitled to three (3) or four
(4) weeks’ vacation, such vacations may be split to pro­
vide for two (2) successive weeks at one time and one 
(1) or two (2) weeks, as the case may be, at another 
time, when mutually agreed between the Employee, Em­
ployer and the Union.
(h) Vacation seniority (defined as the length of an 
employee’s serv ice  which determines the number of 
weeks vacation to which he is entitled) shall not be af­
fected by the sale or transfer of the store in which he 
works. Employers selling or transferring a store shall 
comply with the terms of this agreement by paying pro­
rata vacation at the time of such sale or transfer. How­
ever, if the selling or transferring Employer fails to com­
ply, then the Employer who takes over qr purchases a 
store shall assume the prorata obligations and also the 
obligations of the full vacation pay of each employee in 
the store whom he retains.
(i) Vacations may not be waived by employees nor 
may extra pay be received for work during that period 
provided that in the event of extreme emergency or hard­
ship cases this provision may be waived by prior mutual 
agreement between the Employer, employee and Union.
(j) In cases where an Employer may have a more 
favorable vacation policy, it is agreed that said policy 
shall continue.
Section 9.
STORE MEETINGS
No store meetings shall be held so as to conflict with 
the regular meetings of the Union, and upon a three-day 
notice to the Employer of a special meeting, the Em­
ployer agrees to hold no store meeting in conflict there­
with. Time spent in store meetings, or in meetings called 
by the Employer before or after the day’s work shall be 
considered as time worked and shall be paid for in ac­
cordance with the provisions of this agreement. Em­
ployees shall not be required nor permitted to attend 
store meetings on their days off.
Section 10.
VISITS TO STORES
It is agreed by both parties hereto that the business 
representative or any other person designated by the 
Union for such purpose shall have the right and shall 
be allowed by the Employer to visit any store for the 
purpose of observing w ork in g  conditions, making in­
quiries from employees concerning working conditions, 
complaints of members of the Union, and/or any viola­
tions of this agreement. The Union agrees there will be 
no unnecessary visits or any interference with the proper 
performance of the work of employees covered by this 
agreement.
Section 11.
HOLIDAYS
(a) It is agreed by the Employer that the following 
days shall be considered and recognized as legal holidays 
in this agreement. All employees shall be paid their regu­
lar straight time rate of pay which shall be considered as 
holiday pay for these days without any work being per­
formed except when without reasonable excuse an em­
ployee fails to work if scheduled the work day before and 
after the holiday. Any employee who is required to work 
on any of these holidays shall be paid in accordance with 
the provisions of section 5 (g) of this agreement: New 
Year’s< Day, Washington’s "B irthday, Memorial-Day, 
Fourth.of July, Labor- Day, Armistice dr Veteran’s Day, 
Thanksgiving. Day and Christm as-D ay. It is further 
agreed that when a holiday falls upon a Sunday it shall 
be observed upon the following Monday.
(b) All part-time employees shall be paid for the Holi­
day when not worked on the basis of one-fifth (/*,) of 
the employee’s average hours worked per week in the six 
(6) weeks immediately preceding the Holiday week, or 
the number of weeks worked if less than six (6 ), or if 
employment commences in the Holiday week before the 
Holiday occurs, one-fifth of the hours worked during the 
Holiday week, except that in computing pay for the New 
Year’s Holiday, the same period of time used in com-
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puting pay for the Christmas Holiday shall be used. 
Where such part-time employees work on the Holiday, 
they shall be paid double time in addition to their regu­
lar rate of pay.
(c) No employee will be refused time off between the 
hours of 12 noon and 3:00 P.M. on Good Friday for the 
purpose of attending religious services. An employee tak­
ing such time off will receive straight time pay for sched­
uled working time during this period and shall not be 
required or permitted to make up such time off.
(d) Easter Sunday: No employee shall be required to 
work on Easter Sunday, provided that employees desiring 
not to be scheduled for work on Easter Sunday shall 
notify the Employer of such desire at least three (3) days 
in advance.
Section 12.
STRIKES AND LOCKOUTS
(a) During the life of this agreement the Union agrees 
not to engage in any strike or stoppage of work as long 
as the Employer has not committed an act held by the 
adjustment board or arbitrator to be a violation of this 
agreement, or the Employer is not in clear violation of 
a provision of the agreement where no question of in­
terpretation is involved.
(b) During the life of this agreement the Employer 
agrees not to engage in any lockout as long as the Union 
has not committed an act held by the Adjustment Board 
or arbitrator to be in violation of this agreement or the 
Union is not in clear violation of a provision of the agree­
ment where no question of interpretation is involved.
(c) The failure of any member of the Union to pass 
through a picket line sanctioned by the A.F.L.-C.I.O. 
Central Labor Council of appropriate jurisdiction or the 
Valley Clerks Joint Council shall not constitute a viola­
tion of this agreement.
Section 13.
BOND
Wherever the Employer requires the bonding of any 
employee or the carrying of any insurance for the indem­
nification of the Employer, the premium for the same 
shall be paid for by the Employer. Posting of cash bond 
by any employee shall not be required nor allowed.
Section 14.
SENIORITY
In layoffs and rehiring the principle of seniority shall 
be recognized when ability and performance are sub­
stantially equal; provided that before an employee hav­
ing seniority is laid off on the grounds that his ability or 
performance is not equal to junior employees, such senior 
employee shall be advised by the Employer and given a 
reasonable opportunity to improve his work. All em­
ployees shall be entitled to preference in vacation periods 
in the order of their seniority, provided the Employer 
shall have the right to limit the number of people on 
vacation at any one time from any one classification.
LEASE AND CHANGE OF OWNERSHIP
The Employer recognizes that the terms of this agree­
ment constitute an obligation on the business of the Em­
ployer, and the Employer agrees that he will not lease 
any department existing or newly acquired, covered by 
this agreement, to any person without requiring that 
such lessee assume said obligation by agreeing in writing 
to adopt and be bound by all the terms of this agreement.
Section 16.
GROUP INSURANCE— HEALTH & WELFARE
(a) Effective June 1, 1961, the Employer agrees to 
contribute to the Valley Clerks Health and Welfare Fund 
ten and one-half cents (lO j^c) per hour on all straight 
time hours worked each month by all employees covered 
by this agreement. Such contributions shall be made on 
all hours compensated as straight time hours, such as va­
cations and holidays, but excluding paid sick leave hours 
after January 1, 1962.
(b) The contributions p ro v id e d  for in (a) hereof 
shall be for the purpose of providing such health and 
welfare benefits for eligible employees and other eligible 
persons as are determined from time to time by the 
Trustees of the Valley Clerks Health and Welfare Trust 
pursuant to the terms of that certain Trust Agreement 
and Declaration of Trust dated April 1, 1961. The Em­
ployer hereby acknowledges receipt of a copy of said 
Trust Agreement, and hereby agrees to be bound by all 
of the terms thereof and any amendments thereto.
(c) Effective April 1, 1962, the Employer agrees to 
contribute an additional five cents (5c) per hour on all 
straight time hours worked each month by all employees 
covered by this agreement to a fund to be administered 
by the Valley Clerks Health and Welfare Trustees under 
the aforesaid Trust Agreement. Said five cent per hour 
contribution shall be in addition to the contributions pro­
vided in (a) hereof, and shall be used by the Trustees for 
the purpose of providing a dental care program for all 
eligible employees and their dependents. Said contribu­
tions shall be made on all hours compensated as straight 
time hours including holidays and vacations, but exclud­
ing paid sick leave hours. The dental care provided for 
herein shall be available to said employees and their de­
pendents no later than April 2, 1962.
(d) Employees who have retired or who may retire 
under the Northern California Retail Clerks Union and 
Food Employers Joint Pension Plan and their spouses, 
may rece iv e  such health and welfare benefits as the 
Trustees of the Valley Clerks Trust Fund may determine.
(e) The parties hereto recognize and agree that the 
Trust will suffer, in connection with attempts to collect 
delinquent contributions from Employers, costs and ex­
penses which it is impracticable or extremely difficult to 
fix or determine. Consequently, the Employers, and each 
of them, hereby empower the Trustees to establish from 
time to time in the rules and regulations of the Trust a 
reasonable figure which the Trustees may assess against 
any delinquent Employer in order to compensate the Trust 
for such costs and expenses. Such figure may be a fixed 
amount, or it may be stated as a rate which accrues in
Section 15.
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accordance with changes in a determinable variable, or it 
may be a combination of fixed amount and rate. The Em­
ployers hereby agree with each other, with the Unions, 
and with the Trustees to observe all such rules and reg­
ulations established by the Trustees, and to pay any fines, 
penalties, or assessments levied against them pursuant to 
such rules and regulations.
Section 17.
PENSIONS
(a) On or before the 20th day of each month the Em­
ployer agrees o continue to make to the Trustees of the 
Northern California Retail Clerks Unions and Food Em­
ployers Joint Pension Fund a contribution of seven and 
one-half cents (7j/2c) per hour on all straight time hours 
worked in the preceding month by all his employees 
covered by this agreement. Such contributions shall also 
be made on all hours (such as vacations and holidays) 
which are compensated hours under the terms of this 
agreement. The number of hours in a calendar week in 
which contributions are required for an employee shall 
not exceed forty (40).
(b) The parties recognize and acknowledge that the 
regular and prompt payment of Employer contributions 
to the Fund is essential to the maintenance of the Pension 
Plan, and inasmuch as beneficiaries under the Plan are 
entitled to pension benefits for the period of time that they 
may have worked while covered by the Plan even though 
contributions have not been paid on their behalf by their 
Employer, that it would be extremely difficult, if not im­
practical, to fix the actual expense and damage to the 
Fund and to the Pension Plan which would result from 
the failure of an individual Employer to pay such month­
ly contribution in full within the time above provided: 
therefore, the amount of damage to the Fund and Pen­
sion Plan resulting from any such failure shall be pre­
sumed to be the sum of Twenty Dollars ($20.00) per de­
linquency, or ten per-cent (10% ) of the amount of the 
contribution or contributions due, whichever is the greater, 
not to exceed the sum of One Hundred Dollars ($100.00) 
per delinquency, which amount shall become due and 
payable to the Fund as liquidated damages and not as a 
penalty, upon the day immediately following the date 
upon which the contributions become delinquent, and 
shall be in addition to said delinquent contribution or con­
tributions.
(c) The contributions provided for in Sub-section (a) 
hereof are for the sole purpose of providing to'eligible 
employees the Pension Benefits set forth in the Northern 
California Retail Clerks Unions and Food Employers 
Joint Pension Plan dated April 1, 1957, and/or in any 
amendments thereto. The parties hereto agree to continue 
to accept and be bound by the terms of the Declaration 
of Trust under which said Trust Fund and Plan are 
established and maintained; and the parties further agree 
to accept and adopt any amendments to said Declaration 
and Plan which are arrived at pursuant to the terms 
thereof.
If the Trustees find, on the basis of the annual actuarial 
study, that the employer contributions are insufficient for 
the payment of the benefits and sound funding of the Plan, 
they shall determine the amount of the employer contri­
bution necessary for such purposes. For hours worked dur­
ing the month immediately following the month in which
such determination is made by the Trustees, and there­
after, for the remainder of this contract term, the Em­
ployer shall pay the increased contribution so determined.
(d) The Employer retains the exclusive right to alter, 
amend, cancel or terminate any presently existing Com­
pany-sponsored Pension Plan or employee retirement Plan 
which existed prior to the establishment of the aforesaid 
Pension Fund.
(e) The Trust and the benefits to be provided from 
the Pension Trust Fund hereinabove referred to and all 
acts pursuant to this Agreement and pursuant to such 
Trust Agreement and Pension Plan shall conform in all 
respects to the requirements of the Treasury Department, 
Bureau of Internal Revenue, and to any other applicable 
State or Federal laws and regulations.
(f) It is understood that this provision for a Pension 
Plan is being entered into upon the condition that all 
payments made by the Employer hereunder shall be 
deductible as business expenses under the Internal Reve­
nue Code as it presently exists or as it may be amended 
subsequent to the date of this Agreement and under any 
similar applicable State revenue or tax laws.
(g) It is agreed between the parties hereto that the 
existing Pension  Plan shall be amended and contri­
butions increased one-half cent ( (4c) per hour effective 
April 1, 1962 so that Pension Benefits payable to present 
Pensioners and future retirees shall be adjusted to meet 
changes in the B.L.S. C onsum ers Price Index, such 
changes to be measured from the November 1958 Index. 
It is further agreed that said Plan shall be amended to 
change the service eligibility requirement for Pensions 
from twenty-five (25) to twenty (20) years of age.
Section 18-(I)
SICK LEAVE
The following sick leave provisions shall be in full force 
and effect to and including December 31, 1961.
(a) E LIG IBILITY: All employees covered by this 
agreement who have been continuously employed by their 
Employer for a period of at least one year shall be entitled 
to twelve (12) half-days’ sick leave with pay per year.
(b) ACCRU AL: Sick leave shall be cumulative and 
beginning with the employee’s first anniversary date of 
employment following the 1958 anniversary date of this 
Agreement, unused sick leave from the previous year of 
employment shall accrue from year to year, not to exceed 
a maximum of sixty (60) half-days.
(c) PAYM ENT: A Doctor’s certificate stating that 
the em p loyee  ca n n ot or should not work may be re­
quired by the Employer. Said sick leave is to commence 
after the second work day’s absence due to sickness or 
injury, except that where the employee is hospitalized 
or where a Doctor has been in attendance, sick leave 
shall commence on the first work day’s absence due to 
sickness or injury, and shall be paid for all full-time clerks, 
part-time clerks, and Courtesy Clerks at the rate of one- 
half ( / i) day’s pay until such sick benefit allowance is 
used up. Employees may elect full days payment from 
accumulated one-half (% )  days pay credits for the first 
week of illness.
(d) IN TEG RATIO N : Sick leave pay shall be inte­
grated with unemployment compensation disability bene­
fits and workmen’s compensation temporary disability 
benefits so that the sum of the daily sick leave allowance 
hereunder and aforesaid state disability daily benefits
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which may be payable to an employee shall not exceed 
one hundred per cent (100% ) of the employee’s regular 
daily wage at straight time. If the one-half (% ) day’s 
sick leave allowable to an employee hereunder when 
so combined with any such state disability daily benefits 
received by the employee exceeds one hundred per cent 
(100% ) of his regular daily wage at straight time, for 
any one day, then such sick leave pay for that day shall 
be reduced accordingly. Any portion of the one-half (% ) 
day’s sick leave pay allowance not received by the em­
ployee by reason of such reduction shall be retained in 
the employee’s sick leave pay account as a part of his ac­
cumulated sick leave pay credits.
(e) HALF-DAY DEFINED: For the purpose of this 
paragraph, half-pay shall mean four hours’ pay at the 
employee’s regular classification rate for those days which 
the employee would have worked, had the disability not 
occurred, calculated at straight time. The waiting period 
herein provided, before half-pay commences, shall apply 
for each illness, in case the sick benefit allowance has not 
been used up in previous illnesses.
(f) PART-TIM E PRO -RATA: Sick leave shall be 
paid to part-time employees, including Courtesy Clerks, 
on the basis set forth above on a pro-rata of total hours 
worked during the year preceding the anniversary date 
as a ratio of 2080 hours, but can accumulate only for a 
maximum of five years.
(g) NOT CON VERTIBLE: Sick leave benefits are 
not convertible to cash.
Section I 8 - (2)
SICK LEAVE
(a) Effective January 1, 1962, the Employer agrees to 
contribute to the Trustees of the Valley Clerks Trust 
Fund one and one-half cents ( l% c )  per hour on all 
straight time hours worked each month by all employees 
covered by this Agreement to a fund to be administered 
by said Trustees for the purpose of providing a sick leave 
plan for eligible employees. Such contributions shall be 
made on all hours compensated as straight time hours 
such as holidays and vacations, but excluding paid sick 
leave hours.
(b) The Trustees shall establish and maintain said 
sick leave plan and shall specify the rules and regula­
tions thereunder concerning eligibility and payment of 
sick leave benefits, and the Employer hereby agrees to 
accept and be bound by the terms of said plan and said 
rules and regulations as well as any amendments thereto 
by the Trustees. Upon the institution of said sick leave 
plan and the submission of its sick leave records to the 
Trustees, the Employer shall be relieved of any and all 
contingent liability for sick leave accruals under any 
existing sick leave arrangements which the Employer 
may have in effect. It is understood and agreed, however, 
that the aforesaid sick leave plan shall grant credit to the 
employees covered thereby for past service with the Em­
ployer.
(c) It is agreed that the covenants entered into by 
the terms of Sub-section (e) of Section 16 with respect to 
the prompt collection of health and welfare benefits shall 
be applicable with the same force and effect to the col­
lection of the contributions to the Sick Leave fund here­
in provided for.
CONTRACT ENFORCEMENT
The Employer assumes a particular responsibility to 
enforce this agreement regarding book salesmen. The 
Employer shall give to one clerk on each shift written 
authorization to request any salesman performing work 
in violation of this agreement to cease such work If the 
salesman does not comply with such request, then the 
authorized clerk shall report the matter to the Employer 
or the store manager, who shall then cause the salesman 
to cease such work.
Section 19.
Section 20.
LEAVES OF ABSENCE
Upon request the Employer agrees to grant to any em­
ployee, who has been in the continuous service of the 
Employer for one (1) year or more, a written leave of 
absence not to exceed thirty (30) days for certified ill­
ness or injury.
Section 21.
GENERAL PROVISIONS
(a) Pay Period and Wage Statements: All employees 
shall be paid on a weekly basis. The Employer shall 
designate a weekly pay day not to exceed five (5) days 
following the completion of the week’s work and em­
ployees must be paid on that day. The Employer agrees 
to furnish each employee with a weekly wage statement 
showing the name of the employee, period covered, total 
amount of wages paid and all deductions made.
(b) Uniforms: The Employer shall furnish all caps, 
uniforms, gowns and/or aprons and pay for the launder­
ing or cleaning of same, where the wearing of such uni­
forms is required by the Employer.
(c) Floor Covering: W ood or suitable floor coverings 
shall be provided on concrete floors, in back of check 
stands or in places where employees are required to stand 
for long periods of time.
(d) No Reduction in Conditions: It is agreed that^  
nothing in this agreement shall be construed or operate
to reduce straight time rates of pay or in any way to /  
change any condition of employment which may be more / 
favorable to employees than those specified herein.
(e) Returned Checks and Merchandise Breakage: No 
employee shall be held financially responsible for re­
turned checks or merchandise breakage.
(f) Individual Contracts: The Employer agrees that 
no employee shall be compelled or allowed to enter into 
any individual contract or agreement with his Employer 
concerning wages, hours of work and/or working con­
ditions that provide less benefits than the terms and pro­
visions of this agreement.
(g) Meals and Lodging: When meals or lodging are 
furnished by the Employer, the said Employer and the 
Union will negotiate an amendment to this collective 
bargaining agreem en t in which an agreed evaluation 
shall be placed upon the said meals or lodging or both.
It is agreed that in the event the parties fail to agree on 
such amendment, the provisions of section 12(a) shall 
not be binding during such period of disagreement, but 
all other provisions of this agreement shall remain in full 
force and effect.
9
(h) Payroll Data: In the event the Union has evi­
dence which leads it to believe that the Employer has 
violated provisions of this agreement relating to rate 
of pay or the payment of health and welfare or pension 
contributions, the Employer agrees, upon written request 
from the Union, to supply the Union with payroll data 
regarding the claim. The Union reserves the right to re­
quire in such instances as it deems necessary that wages 
of employees be paid through the office of the Union.
(i) First Aid K it: The Employer shall maintain in 
his store a fully equipped first aid kit.
Section 22.
GRIEVANCES AND BOARD OF ADJUSTMENT
Upon notification of either party hereto, a Board of 
Adjustment shall be created to be composed of two (2) 
representatives of each  party  of this agreement. Said 
Board shall organize at once and shall elect a chairman 
and secretary and shall adopt rules of procedure which 
shall bind both parties. Said Board shall have the power 
to adjust any differences that may arise between the 
parties hereto regarding the meaning or interpretation of 
this agreement. Wage claims not involving the meaning 
or interpretation of this agreement shall not be subject 
to the provisions of this section. Said Board shall meet 
for consideration of all matters that may be referred to 
it within forty-eight (48) hours subsequent to receipt by 
its Secretary of notice of same. The Board’s decision shall 
be submitted to both parties in writing which shall be 
signed by a majority of the Board. If the Board cannot 
agree on any question referred to it within forty-eight 
(48) hours, they shall then choose a fifth (5th) member 
who shall have no connection with either party and the 
decision of the majority of the Board of five (5) shall 
be final and binding on both parties. Pending the de­
cision of any question referred to the Board, work shall 
be continued in accordance with the provisions of this 
agreement. In the event the selection of the'fifth (5th) 
member cannot be agreed upon or the parties are unable 
to secure the services of a fifth (5th) member within 
thirty (30) days from date of receipt by the Board of 
the controversy, the said member shall be selected in the 
following manner: The Federal Mediation Service shall 
be mutually requested by the parties to name three (3) 
persons, who in their opinion would be qualified to act 
as an impartial arbitrator. The parties will then he re­
quired to choose by lot, from these three (3) persons 
named, an impartial arbitrator. The pay of the arbitrator
shall be borne one-half by the Union and one-half by the 
Employer. Any further arbitration expenses shall also be 
borne equally by the parties when mutually agreed to.
The Arbitrator shall not have the right to alter, amend, 
delete from or add to any of the terms of this agreement.
Section 23.
MILITARY SERVICE
The Employer agrees to comply with the terms of the 
Universal Military Training and Service Act, with ref­
erence to all provisions providing for the re-employment 
of persons entering Military Service. These provisions 
shall be deemed a contractual obligation under the 
terms of this agreement.
Section 24.
TERM OF AGREEMENT
(a) Except as otherwise indicated herein, this agree­
ment shall be effective May 1, 1961, and shall remain in 
full force and effect in all areas to and including April 
30, 1964, and shall be considered as renewed from year to 
year thereafter unless either party hereto gives written 
notice to the other of its desire to have the same modi­
fied or terminated. Such notice shall be given at least 
ninety (90) days prior to the expiration date of this agree­
ment for matters concerning group insurance and at least 
(60) days prior to such expiration date for any other mat­
ters during which period negotiations for a new agreement 
shall be conducted, with all conditions agreed to by the 
parties to become effective on the first day of the week 
nearest the expiration date of this agreement. If after 
opening as provided herein the parties fail to reach an 
agreement within the period so provided then the provi­
sions of section 12 shall not be binding on either party.
(b) It is understood that if this agreement is opened 
for negotiations in 1964, in accordance with the provi­
sions of Sub-section (a) above, and any group insurance, 
Health and Welfare, Dental or Sick Leave changes are 
agreed to at that time, such changes shall not become 
effective until June 1, 1964.
(c) It is understood and agreed between the parties 
that all prior agreements between them are hereby termi­
nated and cancelled, and that this agreement supersedes 
and replaces all such prior agreements.
(d) This agreement shall be binding upon the heirs, 
executors and assigns of the parties hereto.
IN  WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals by their respective officers 
duly authorized to do so this...................— ...day of......... ............... ......... ............................................................... ....
EM PLOYER: RETAIL CLERKS UNION, LOCAL NO. 588
Firm Secretary-T reasurer
Address
City
By........... ......... ......
IB
IMPORTANT CONTRACT CH A N G ES AND  
EFFECTIVE DATES
HEALTH AND WELFARE — Section 16
Effective June 1, 1961—Employer contributions are changed from 
a monthly contribution for employees working 80 hours or more per 
month, to an hourly contribution on all hours worked by all employees.
Effective April 1, 1962—Employers will make an hourly contribu­
tion to provide dental care for employees and their dependents. Con­
tributions to be paid to the V alley Clerks Trust Fund. The Plan of 
Benefits to be established and administered by the Trustees of said Trust 
Fund.
SICK LEAVE — Section 18 (2)
Effective January 1, 1962—Employers will contribute one and one- 
half ( l '/ 2 c) cents per hour on all hours worked by all employees to the 
Valley Clerks Trust Fund to provide sick leave benefits for eligible em­
ployees. The Plan of Benefits to be established and administered by the 
Trustees of said Fund. Except for the hourly contribution, Employers will have no further liability to provide sick leave benefits and the Valley 
Clerks Trust Fund will assume full liability for past sick leave credits 
accrued and for future benefits for eligible employees.
PENSION —  Section 17
Effective April 1, 1962—Employer contributions will be increased 
one-half ( / 2c) cent per hour to provide Cost of Living increases in 
Pensions and to reduce the service eligibility requirement for Pensions 
from twenty-five (25) to twenty (20) years of age.
1961
JANUARY FEBRUARY M ARCH
S M T  W  T  F  S S M T  W  T  F  S S M T  W  T  F  S
1 2 3 4 5 6 7 1 2  3 4 1 2  3 4
8 9 10 I I  12 12 U 5 6 7 8 9 10 II 5 6 7 8  9 10 II
15 18 17 18 19 20 21 12 13 14 15 16 17 18 12 13 14 15 18 17 18
22 23 24 25 26 27 28 19 20 21 22 23 24 25 19 20 21 22 23 24 25
29 30 31 26 27 28 26 27 28 29 38 31
APRIL M A Y JUNE
1 1 2  3 4 5 6 1 2 3
2 3 4 5 8 7 8 7 8 9 10 II  12 13 4 5 6 7 8  9 HI
9  10 II  12 13 14 IS 14 15 16 17 18 19 20 II  12 13 14 15 16 17
18 17 18 19 20 21 22 21 22 23 24 25 26 27 18 19 20 21 22 23 24
23 24 25 26 27 28 29 
30
28 29 30 31 25 26 27 28 29 30
j a y AUGUST SEPTEMBER
i 1 2 3 4 5 1 2
2 3 4 5 8 7 8 6 7 8  9 10 II  12 3 4 5 6  7 8 9
9 10 I I  12 13 14 15 13 14 15 16 17 18 19 10 I I  12 13 14 15 16
18 17 18 19 20 21 22 20 21 22 23 24 25 26 17 18 19 20 21 22 23
23 24 25 28 27 28 29 
30 31
27 28 29 30 31 24 25 26 27 28 29 30
OCTOBER NOVEMBER DECEMBER
1 2 3 4 5 8 7 1 2  3 4 1 2
8 9 HI II  12 13 14 5 6 7 8 9 10 II 3 4 5 6 7 8 9
15 18 17 18 19 20 21 12 13 14 15 16 17 18 10 II  12 13 14 IS 16
22 23 24 25 28 27 28 19 20 21 22 23 24 25 17 18 19 20 21 22 23
29 30 31 26 27 28 29 30 24 25 26 27 28 29 30 
31
1962
JANUARY FEBRUARY M ARCH
S M T  W  T  F  S S M T  W  T  F S S M T  W  T  F  S
1 2 3 4 5 6 1 2 3 1 2 3
7 8 9 10 II  12 13 4 5 6 7 8 9 10 4 5 6 7 8 9 10
14 15 16 17 18 19 20 II 12 13 14 15 16 17 II  12 13 14 15 16 17
21 22 23 24 25 26 27 18 19 20 21 22 23 24 18 19 20 21 22 23 24
28 29 30 31 25 26 27 28 25 26 27 28 29 30 31
APRIL M A Y JUNE
1 2 3 4 5 6 7 1 2 3 4 5 1 2
8 9 10 II  12 13 14 6 7 8 9 10 II  12 3 4 5 6 7 8 9
15 16 17 18 19 20 21 13 14 15 16 17 18 19 10 I I  12 13 14 15 16
22 23 24 25 26 27 28 20 21 22 23 24 25 26 17 18 19 20 21 22 23
29 30 27 28 29 30 31 24 25 26 27 28 29 30
jay AUGUST SEPTEMBER
1 2 3 4 5 6 7 1 2  3 4 |
8 9 10 I I  12 13 14 5 6 7 8 9 10 II 2 3 4 5 6 7 8
15 16 17 18 19 20 21 12 13 14 15 16 17 18 9 10 II  12 13 14 15
22 23 24 25 26 27 28 19 20 21 22 23 24 25 16 17 18 19 20 21 22
29 30 31 26 27 28 29 30 31 23 24 25 26 27 28 29 
30
OCTOBER NOVEMBER DECEMBER
1 2 3 4 5 6 1 2 3 l
7 8 9 10 I t  12 13 4 5 6 7 8 9 10 2 3 4 5 6 7 8
14 15 16 17 18 19 20 II  12 13 14 15 16 17 9 10 II  12 13 14 15
21 22 23 24 25 26 27 18 19 20 21 22 23 24 16 17 18 19 20 21 22
28 29 30 31 25 26 27 28 29 30 23 24 25 26 27 28 29 
30 31
11963
JANUARY FEBRUARY M ARCH
S M T  W  T  F S S M T  W  T  F  S S M T  W  T  F  S
1 2 3 4 5 1 2 1 2
6 7 8 9 10 II  12 3 4 5 6 7 8 9 3 4 5 6 7 8 9
13 14 15 16 17 18 19 10 II  12 13 14 15 16 10 I I  12 U  14 15 16
20 21 22 23 24 25 26 17 18 19 20 21 22 23 17 18 19 20 21 22 23
27 28 29 30 31 24 25 26 27 28 24 25 26 27 28 29 30 
31
APRIL M A Y JUNE
1 2 3 4 5 6 1 2  3 4 1
7 8 9 10 II  12 13 5 6 7 8 9 10 II 2 3 4 5 6 7 8
14 15 16 17 18 19 20 12 13 14 15 16 17 18 9 10 I I  12 13 14 15
21 22 23 24 25 26 27 19 20 21 22 23 24 25 16 17 18 19 20 21 22
28 29 30 26 27 28 29 30 31 23 24 2 !  26 27 28 29 
30
JULY AUGUST SEPTEMBER
1 2 3 4 5 6 1 2 3 1 2 3 4 5 6 7
7 8 9 10 II  12 13 4 5 6 7 8 9 10 8 9 10 II  12 13 14
14 15 16 17 18 19 20 II 12 13 14 15 16 17 15 16 17 18 19 20 21
21 22 23 24 25 26 27 18 19 20 21 22 23 24 22 23 24 25 26 27 28
28 29 30 31 25 26 27 28 29 30 31 29 30
OCTOBER NOVEMBER DECEMBER
1 2 3 4 5 1 2 1 2 3 4 5 6 7
6 7 8 9 10 II 12 3 4 5 6 7 8 9 8 9 10 I I  12 13 14
13 14 15 16 17 18 19 10 II  12 13 14 15 16 15 16 17 18 19 20 21
20 21 22 23 24 25 26 17 18 19 20 21 22 23 22 23 24 25 26 27 28
27 28 29 30 31 24 25 26 27 28 29 30 29 30 31
1964
JANUARY FEBRUARY M ARCH
S M T  W  T  F  S S M T  W  T  F  S S M T  W  T  F  S
1 2  3  4 i 1 2 3  4 5 6 7
5 6 7 8  9 10 11 2 3 4 5 6 7 8 8 9 10 II  12 13 14
12 13 14 IS 16 17 18 9 10 I I  12 13 14 15 15 16 17 18 19 20 21
19 20 21 22 23 24 25 16 17 18 19 20 21 22 22 23 24 25 26 27 28
26 27 28 29 30 31 23 24 25 26 27 28 29 29 30 31
APRIL M A Y JUNE
1 2  3 4 1 2 1 2 3 4 5 6
5 6 7 8 9 10 11 3 4 5 6 7 8 9 7 8 9 10 11 12 13
12 13 14 15 16 17 18 10 I I  12 13 14 15 16 14 15 16 17 18 19 20
19 20 21 22 23 24 25 17 18 19 20 21 22 23 21 22 23 24 25 26 27
26 27 28 29 30 24 25 26 27 28 29 30 
31
28 29 30
jay AUGUST SEPTEMBER
1 2  3 4 i 1 2 3 4 5
5 6  7 8 9 10 II 2 3 4 5 6 7 8 6 7 8 9 10 I I  12
12 13 14 15 16 17 18 9 10 I I  12 13 14 15 13 14 15 16 17 18 19
19 20 21 22 23 24 25 16 17 18 19 20 21 22 20 21 22 23 24 25 26
26 27 28 29 30 31 23 24 25 26 27 28 29 
30 31
27 28 29 30
OCTOBER NOVEMBER DECEMBER
1 2 3 1 2 3 4 5 6 7 1 2 3 4 - 5
4 5 6 7 8 9 10 8 9 10 I I  12 13 14 6 7 8 9 10 I I  12
II 12 13 14 15 16 17 16 16 17 18 19 20 21 13 14 15 16 17 18 19
18 19 20 21 22 23 24 22 23 24 25 26 27 28 20 21 22 23 24 25 26
25 26 27 28 29 30 31 29 30 27 28 29 30 31
When this C ontract is signed, your store or stores will be operating 
under Union conditions covering employees and will be recognized and 
advertised as a UNION STORE.
To insure full recognition, make sure the Store Card, shown above, is 
displayed in a prominent place in the store. Refer to Section 2, Page 1.
/c!?^O IO b03^^- OV
.DJ-£> Budget Bureau No* 44-R003.il 
Approval Expires March 31. 1962
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U. S. D EPARTM ENT OF LABOR
uA
O C T  2  ' 9 6 '
BUREAU OF LABOR STATISTICS
Wa s h in g to n  25, D. C.
September 13, 19&1
Mr. J, F. Alexander, Secretary-Treasurer 
R etail Clerks International A ssociation 
Local §  588 
2131 28th Street 
Sacramento 18, C aliforn ia
Dear Mr. Alexander;
We have in our file  of co lle c tiv e  bargaining agreem ents a copy  o f your 
agreem ent with Master Food and Liquor. This agreement expired A pril 1961.
Would you please send us a cop y  o f your cu rren t agreem ent— with any 
supplem ents and wage schedu les— negotiated to rep lace  or  to supplem ent the e x ­
p ired  agreem ent. If your old  agreem ent has been continued without change or if 
it is to rem ain in fo rce  until negotiations are concluded, a notation to this e ffect 
on this letter w ill be appreciated .
In addition, p lease provide the in form ation  requested  below . You m ay 
return this form  and your agreem ent in the en closed  envelope which requ ires no 
postage.
I should like to rem ind you that our agreem ent file  is  open to your use, 
except for  m aterial subm itted with a re str ic tion  on public inspection .
V ery  tru ly  you rs,
If m ore than one agreem ent is en closed , p lease provide in form ation  separately  
fo r  each agreem ent on the back of this form .
1. NUMBER OF EM PLOYEES NORM ALLY COVERED BY AGREEM ENT K <f
2. Number and location  o f establishm ents co v e re d  by agreem ent A p p rox . 3 00 -  C ou n tie s
o f  S acra m en to , Y o lo ,  P la c e r ,  E l D o ra d o , Am ador, C a la v e r a s , Tuolumne and 
S-taniolauo «---------- --------------------------------
3. P roduct, se rv ice  o r  type o f business
